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We are committed to meeting our social 
obligations, making consistent efforts to 
motivate employees towards achieving 
professional growth and making sure that 
our wages and salaries remain competi-
tive in the regions where TMK’s facilities 
operate.
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HUMAN RESOURCES  
AND SOCIAL POLICY

8.1. 

TMK’s HR policy sets out priority areas for the 
development of the Company’s human capital we need 
to focus on to achieve our strategic business goals. 

In a volatile economic environment, we have placed 
priority on retaining highly skilled staff, streamlining our 
governance system and standardising the organisational 
structure at TMK’s entities. We also believe it important 
to keep our staff up to date with current developments, 
our achievements and future plans. We achieve our 
targets through shared understanding of goals and 
objectives, strong performance of the Company’s 
management, and building a dialogue with our social 
partners.

We seek to consistently enhance our staff’s performance 
by continuously raising their qualification and 
professional level while eliminating inefficient functions, 
reducing non-production losses and reducing the number 
of management layers.

KEY PRIORITIES OF TMK’S HR STRATEGY 
IN 2015:

CORPORATE DEVELOPMENT AND  
HEADCOUNT MANAGEMENT

In 2015, we placed a particular emphasis on 
minimising the negative impact of economic shocks 
on our performance through cost optimisation and 
improvements to our corporate governance system. 
To this end, we:

 Implemented a significant part of the project to 
standardise organisational structures at the Company’s 
entities, while enhancing the management role of the 
Corporate Centre, where a considerable portion of such 
functions as internal audit, economic security and IT 
have been co-located
 Streamlined key business processes, primarily, product 
quality control, supply and procurement, and logistics 
 Set function-specific internal benchmarks to organise 
business processes and streamline our headcount. 
By adopting best management practices at the 
Company’s entities we optimised our staff costs and 
reduced the number of management levels within the 
Company.

As a result of our efforts, we successfully reduced the 
average total headcount, even as the number of TMK’s 
entities grew.
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EMPLOYEE DEVELOPMENT AND TRAINING

We make consistent efforts to motivate employees 
towards achieving professional growth and to foster an 
environment supportive of such growth.

In 2015, TMK invested about USD 1.5 m in corporate 
training and career enhancement programmes, which 
enabled us to continue the implementation of a number 
of initiatives, including

 Company-wide training programmes such as Efficient 
Manager, Internal Corporate Coach, and Lean 
manufacturing

 Partnerships with local authorities in running 
educational programmes in the communities where 
we operate. The construction of training grounds at 
colleges in Polevskoy (the Seversky Tube Works) and 
Kamensk-Uralsky (the Sinarsky Pipe Plant) are good 
examples of such efforts 

 Participation in the government-sponsored programme 
of the Russian Federation for the development of 
Professional Standards. For instance, in 2015, we 
developed standards for such key pipe production 
professions as: pipe and billet cutting, hot rolling; cold 
rolling, and electric-welded pipe production 

 Over 200 internships for our employees to share best 
manufacturing practices across TMK’s facilities 

 The eleventh TMK Youth Scientific and Technical 
Conference held by the Company in Sochi and 
attended, along with young specialists employed by 
TMK’s Russian, European and American divisions as 
well as by representatives of the Middle East division 
of TMK, for the first time in its history. 

 The roll-out of the Management of Leaders programme 
at TMK IPSCO’s facilities to recruit and train potential 
candidates to fill management positions in the 
Company 

 Implementation of the TMK IPSCO Way development 
programme for key employees. Over 500 managers 
and employees of TMK IPSCO enrolled in this 
programme. 

 
We seek to recruit young talent trained to advanced 
educational standards, and to this end we get involved 
in their professional training through collaboration with 
educational institutions in the countries and regions 
where we operate.

 In Russia, they include the Yeltsin Ural Federal 
University (UrFU) and the National University of 
Science and Technology (MISiS). In 2015, TMK signed 
a Cooperation Agreement with the Endowment 
Fund of MISiS to engage in co-financing of research 
programmes run by the Department of Pressure Metal 
Treatment.

TMK’S AVERAGE HEADCOUNT   

2013 2014 2015

Average total headcount 44,025 43,373 41,943

Change in total headcount from 
2013, %:
including:

100 –1.5 -4.3

Russian division 100 –1.6 –3.2

European division 100 +1.5 +1.8

American division 100 –2 –30

Middle East division 100 +16 +12.4
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 In the United States, the American division’s facilities 
closely cooperate with Colorado School of Mines, 
University of Oklahoma, University of Pittsburgh, 
University of Iowa, Missouri S&T, and Texas Tech, 
including arrangements for internships at ТМК IPSCO’s 
plants.

 In the Middle East, TMK GIPI (Oman) organised 
selection and training of local engineering students in 
UrFU (Russia), with a view to subsequently offer them 
employment at TMK GIPI.  

EMPLOYEE COMPENSATION  
AND INCENTIVES

In 2015, we focused on building a staff motivation 
system that would be adaptive to changes in operational 
and strategic objectives.

We drafted our Concept of Unified Remuneration 
System for the Russian division’s facilities, providing for 
standardisation of all types of financial compensation 
for employees and linking remuneration to performance 
against individual KPIs by the relevant employee. This 
will help to enhance the motivational role of wages and 
salaries and automate pay calculation. The project is 
scheduled for implementation in 2016–2017.

The Company reviews the base remuneration rates for its 
staff on an annual basis, taking into account the macro-
economic situation, regional trends in the labour market 
and staff performance. Using this approach, we were 

AVERAGE PAY AT TMK (2013–2015), %  

2013 2014 2015

Average pay (in USD) as % of the 
previous year level

109 95 72

able to raise the pay levels of the Company’s employees 
(in the respective local currencies of the countries they 
are based in) while keeping our overall payroll figures 
relatively flat. In a challenging market environment, the 
Company makes sure that its wages and salaries remain 
competitive in the regions where TMK’s facilities operate, 
while meeting its social obligations, making cost-of-living 
adjustments to salaries provided for in agreements with 
industry trade unions, and complying with national laws.

Nevertheless, due to currency swings, the average pay 
at TMK’s facilities has been trending downward over the 
last two years if translated into US dollars. 

SOCIAL PARTNERSHIP

In 2015, our stability and success relied, among other 
things, on the social partnership maintained with trade 
unions of TMK’s entities, and with national industry 
associations of trade unions. 

The students of the MISiS 
University — participants of 
TMK’s scholarship program
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Entities across divisions strictly follow the principles 
of social partnership, balancing the interests of all 
stakeholders: 
 
RUSSIAN DIVISION 

 In 2015, TMK, as a member of the Russian 
Metallurgists Association, was actively involved in 
negotiations with the Russian Mining and Metallurgical 
Trade Union on a supplementary Agreement that 
would extend the current Branch Tariff Agreement to 
2016. This will allow us to bring budget indicators of 
TMK’s Russian entities in line with the rates set out in 
the 2016 Branch Tariff Agreement. 

 We are actively engaged, through Non-Profit 
Partnership Russian Steel, in building a consolidated 
industry position on production, technologies, 
investments and further representation of professional 
interests of Partnership Members before government 
and other institutions and organisations.

AMERICAN DIVISION 
 TMK IPSCO and the US United Steelworkers Union 
maintain successful relationship under the Collective 
Bargaining Agreement the Ambridge and Koppel 
plants.

EUROPEAN DIVISION
 The negotiations on the terms of the Agreement 
with Romanian trade unions served as the basis for 
Collective Bargaining Agreements at TMK-ARTROM 
and TMK-RESITA.  

MIDDLE EAST DIVISION 
 The motto of TMK GIPI, “We Add Value in Everything 
We Do”, reflects the company’s approach to all areas 
of its activity – both in business and social initiatives. 
TMK GIPI is actively involved in infrastructure projects 
and provides financial support to initiatives of the 
Municipality of Sohar (Oman).

more than2
thousand  employees  
and their family members went 
to the Burgas resort in 2015
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In 2015, we continued financing all our programmes 
aimed at improving health and expanding the range of 
recreation opportunities for our staff, in particular: 
 

 2,550 employees and their family members went to 
the Burgas resort in Sochi and the Hotel-Sanatorium 
Westend in Marianske Lazne (Czech Republic)

 We continued the implementation of the Corporate 
Pension Programme in conjunction with the Bolshoy 
Pensionny Fond non-government pension fund, 
which receives the “accumulative portion”, or funded 
component, of retirement benefits payable to 
employees of the Company’s Russian division.

We attach particular importance to non-financial 
motivation and recognition of our best employees 
and business partners: 92 employees of TMK were 
recommended for national and industry awards, 282 
employees were awarded corporate badges and 
certificates, while 14 people were awarded Badges and 
Certificates For Business Cooperation with TMK.

Successful implementation of the Company’s social policy 
ensures social stability in our teams and in the regions 
where we operate.

92
employees 
of TMK were recommended 
for national and industry  
awards

282
employees 
were awarded corporate merit 
badges and certificates

14
people 
were awarded Merit Badges  
and Certificates For Business 
Cooperation with TMK
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OCCUPATIONAL SAFETY 
8.2. 

safety system providing for a Special Health and Safety 
Assessment (SHSA). As a result, we were able to assess 
the actual workplace conditions of our employees and 
take measures to improve them where necessary.

In 2015, we spent c. USD 6.5 m on the implementation 
of occupational and industrial safety measures, including 
to ensure compliance with statutory requirements, 
purchase personal protective equipment, special clothes 
and footwear, and run a disease prevention programme.

As a result of all these efforts, in the reporting year, the 
Company’s entities reduced their overall injury rates, 
reported zero cases of group accidents and emergencies, 
while the level of occupational diseases remained 
consistently low.

In 2015, a number of TMK’s entities received awards for 
their achievements in occupational safety:

 The Seversky Tube Works won the industrial standards 
and occupational health contest held among entities 
based in the Sverdlovsk Region

 TAGMET ranked second in the national Success and 
Safety competition held in the Rostov Region

 Koppel (TMK IPSCO, US) received an award for safety 
achievements from the Steel Manufacturing Association.

To enhance its health and safety performance the Company 
adopted the Occupational Safety Policy, which is focused 
on the following objectives: 

 Support and continuously improve the occupational 
health and safety (OH&S) management system and 
the industrial safety management system

 Ensure compliance with statutory, international and 
other regulatory requirements applicable to the 
Company’s operations

 Foster a safety culture where every employee of the 
Company understands and assumes responsibility for 
their own safety and the safety of people around them

 Design and implement preventive measures to 
minimise risks to health and improve workplace 
conditions

 Develop and put in place a set of technical and 
technological measures to support accident-free and 
safe operation of equipment

 Consistently raise the qualification level of the 
personnel and their safety competences

 Increase responsibility of managers of all levels for 
performance on occupational health and industrial 
safety.

The Company’s facilities are audited on an annual basis 
for conformity to OHSAS 18001. In 2015, all entities 
confirmed their compliance with this international 
standard.

As part of preparations for the international Steel Safety 
Day 2016, held under the auspices of the World Steel 
Association, we launched a campaign to identify, remove 
or reduce safety risks at workplaces to an acceptable 
level. Entities of the Russian division completed (in all 
substantial aspects) their adoption of an occupational 

USD6.5
m 
was invested in the implemen-
tation of occupational and 
industrial safety measures 
in 2015

USD3.8
bn total investments  
in the production upgrade, 
advanced technologies 
implementation and steelmaking 
equipment in 2004–2014 
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ENVIRONMENTAL MANAGEMENT
8.3. 

Under TMK’s Environmental Policy aimed at maintaining 
environmental safety of the rapidly growing production, 
our efforts during the year were traditionally focused 
on improving the environmental efficiency of production 
processes and reducing water consumption.

In its operations, TMK follows international 
environmental protection initiatives and treaties 
and complies with national environmental standards 
and regulations. We continue focusing on systemic 
environmental activities. Eleven plants of the Company 
have been ISO 14001:2004 certified (Environmental 
Management System standard). International auditors 
once again confirmed continuous improvement of 
environmental management in the reporting period. 
 
ENVIRONMENTAL INVESTMENTS: TRANSITION 
TO THE BEST AVAILABLE TECHNOLOGIES

Environmental issues are an essential component of 
all strategic documents of the Company. In 2015, we 
invested USD 1.9 m in a set of measures designed to 
ensure legal compliance and environmental protection, 
including to reduce the amount of pollutant emissions 
and sewage; enhance production waste management 
efficiency and minimise the noise level.

KEY ACTIVITIES AND RESULTS:

 The Seversky Tube Works started the operation of an 
advanced gas cleaning system and a treatment facility 
for the continuous rolling mill

 The Volzhsky Pipe Plant upgraded its antioxidant 
removal facility at the seamless pipe line of the third 
rolling mill, with the treatment efficiency increased to 
98%

 The casting shop of the Volzhsky Pipe Plant reduced 
waste disposal by 20% through replacement of 
grinding tools with a shot blaster and

 Ambridge upgraded its waste water treatment 
facilities.

EMISSIONS CONTROL

We use advanced technologies ensuring a high-degree 
treatment of industrial emissions to reduce negative 
impact on the atmosphere. Measures in this area are 
taken on an annual basis, including routine maintenance 
and overhaul of treatment facilities to improve the 
efficiency of gas cleaning, which helps the Company 
meet the approved standards. The total atmospheric 
emissions control expenses were USD 3 m. By deploying 
the best available technologies and equipping emission 
sources with advanced treatment facilities, the Company 
has been steadily reducing its emissions. In 2015, gross 
emissions were cut by 5%. 

As part of its efforts to ensure compliance with the 
health legislation, the Volzhsky Pipe Plant introduced a 
narrower sanitary protection, or buffer, zone, while other 
Russian facilities of the Company are working towards 
the same goal.

USD1.9
m 
TMK invested in a set of mea-
sures designed to ensure legal 
compliance and environmental 
protection

USD 3
m
total atmospheric  
emissions control  
expenses
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CLIMATE RESPONSIBILITY

TMK builds its growth strategy taking into account 
its hydrocarbon footprint, with hydrocarbon aspects 
incorporated into the risk management system and 
business processes. 

Our Romanian assets meet the requirements of the 
national legislation governing hydrocarbons. 

The Company’s Russian facilities are successfully testing 
the methodology of the Russian Ministry of Natural 
Resources and Environment for calculating greenhouse 
gas emissions. The experience of our Russian assets, 
which have monitored their GHG emissions since 1990, 
has greatly facilitated this process. In 2010, the Russian 
Government issued a letter of approval to Renovation 
of the Steelmaking Facilities of the Seversky Tube Works 
Joint Implementation project, with 1,559,511 tonnes 
of ERU already sold.

KEY ACTIVITIES AND RESULTS:

 The Volzhsky Pipe Plant replaced 8,640 bag filters 
to ensure a smooth gas cleaning process in the 
steelmaking facilities
 The Seversky Tube Works installed noise-absorbing 
devices in the pipe welding shop, with the noise level 
reduced by 10 dB

 TAGMET assembled dust control and gas cleaning 
units at the ferro-alloy and lumps preparation facility
 Six units of the Orsky Machine Building Plant 
completed the overhaul of their dust control 
equipment.

WATER MANAGEMENT

Under TMK’s Environmental Policy, the Company’s 
water management strategy focuses on reducing water 
consumption and mitigating negative impact on water 
bodies. TMK’s plants are implementing an integrated 
approach to water resource management, which, over 
time, results in optimised consumption, distribution 
and sustainable use of water and reduced sewage. 
A recycling water supply system is essential for any 
of TMK’s new, upgraded or reconstructed facilities.  

IN 2015, CONSISTENT WATER MANAGEMENT 
ACTIVITIES ENABLED TMK TO REDUCE 
(YEAR-ON-YEAR):

 Water intake from surface water bodies by 6%
 Industrial water consumption by 7%
 Waste water by 5%
 Concentration of pollutants in industrial effluents 
discharged to water bodies by 3%
 While the share of recycling water supply in total 
consumption by our entities for process purposes 
amounted to 95%.  

95%
the share of recycling water 
supply in total consumption 
for process purposes  
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KEY ACTIVITIES AND RESULTS:  

 The Volzhsky Pipe Plant cleaned waste water pit SR-9 
at the third tube rolling shop and reduced the level of 
oil sediment in the conditionally clean water discharge 

 The Seversky Pipe Plant continued its renovation of 
the Mayak drinking water supply station and is building 
treatment facilities for graphite-containing effluents

 The Sinarsky Pipe Plant completed its upgrade of the 
Isetsky water intake to reduce fresh process water 
consumption by 80 thousand cu m. and cleaned waste 
water pits at the industrial waste pumping station and 
the cast-in-place catch basin.

 TAGMET 
 Completed the installation of additional cooling 

towers at the water processing facility of the ladle 
furnace and the continuous-casting machine (CCM)
 To prevent destruction of fry, the company repaired 

and cleaned fish-protection devices at the suction 
pipelines of Level 1 pumping plant
 The company also cleaned the adjacent water 

protection areas of the Azov Sea coast from 
pollutants

 Koppel (TMK IPSCO, US) completed its construction of 
waste water treatment facilities, including: a reservoir 
for conditionally clean hot and cold water and primary 
intrashop waste water pits.

2013

28.03 25.8 24.22

2014 2015

WATER INTAKE FROM SURFACE WATER BODIES 
AT TMK, mcm

0

02013

19.6 19.4 17.6

2014 2015

WATER DISCHARGE TO SURFACE WATER BODIES, TMK, 
thousand cu m

by 7%
industrial water  
consumption reduced  
in 2015 
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WASTE MANAGEMENT

In line with its environmental policy, TMK implements 
initiatives to reduce waste and its disposal, expand 
waste recycling and reclaim lands.

A total of USD 5.7 m was spent in 2015 to minimise 
the impact of waste on the environment. TMK’s land 
protection expenses, including land reclamation, 
amounted to USD 1.1 m.

KEY RESULTS OF TMK’S CONSISTENT 
ENVIRONMENTAL ACTIVITIES IN 2015:

 Total waste reduced by 11%
 7% of the total waste was disposed of at the 
designated facilities, which clearly demonstrates high 
efficiency of our waste management

 80 types of waste were recycled to be further used in 
the Company’s operations

 58% of the total waste was used in the Company’s 
operations

 Over 400 thousand tonnes of waste was sold to third 
parties for re-use.

In 2013–2015, TMK’s facilities recycled more than 1.4 
million tonnes of accumulated waste.

2013

1.25 1.16 1.03

2014 2015

TOTAL AMOUNT OF GENERATED WASTE, TMK,  
million tonnes

0

KEY ACTIVITIES AND RESULTS IN 2015:

 The Volzhsky Pipe Plant closed its waste landfill for 
waste with hazard ratings of 3, 4, and 5. The project 
involved 100%-green innovative solutions. The 
reclaimed lands were returned to the town of Volzhsky 
for further commercial use
 TMK-CHERMET raised and reinforced with hard-surface 
materials the floor level at three of its production sites 
to reduce adverse impact on the soil
 TMK GIPI built a special site to store semi-liquid 
emulsion waste.

by 11%
total waste  
reduced 

58%
of the total waste was used 
in the Company’s operations
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SPONSORSHIP AND CHARITY
8.4. 

Through sponsorship and charity, TMK seeks to foster 
a favourable social climate and create an environment 
for sustainable development of the regions hosting our 
plants.

TMK implements its charity projects in the Urals region 
via the Sinara Charity Foundation, a professional 
operator. The Foundation’s projects seek to support 
social initiatives by non-profit and public organisations in 
health, education, culture, sports, and social security. Key 
formats of charitable activities: targeted aid; personal 
endowments; grant contests; corporate citizenship.

In 2015, the Sinara Charity Foundation used TMK’s funds 
to hold the 12 Civil Initiatives of the Urals Federal District 
Open Competition of Social Programmes designed to 
address social issues and enhance social stability. 

The Foundation focuses on promoting grant extensions 
as an important tool for improving the social climate in 
Russia. In 2015, 104 non-profit organisations benefited 
from the Company’s financial support, with 21 of them 
winning various grant competitions.

TMK ALSO SUPPORTS PERSONAL ENDOWMENT 
PROJECTS OF THE FOUNDATION, INCLUDING: 

 Tochka Opory (Foothold), a programme for support 
to educational institutions aimed at promoting 
employment opportunities at industrial facilities among 
young people and raising the level of training for blue-
collar positions. In 2015, over 500 events (tours, “live 
lessons”, TV programmes dedicated to basic trades) 
were held, attended by 1.5 thousand students from 
36 schools of the Sverdlovsk Region

 Rostochek (Little Sprout), a programme for support 
to pre-school institutions: in 2015, we supplied 
healthcare equipment to 29 pre-school institutions 
of the Sverdlovsk Region

 Together with the Sverdlovsk State Philharmony, we 
are implementing a social and cultural project, Great 
Music for Little Hearts. The Classics and Children: Live 
Communication programme was developed as part of 
the project and provides for 32 concerts to be held 
in orphanages

 Demidov International Contest for Young Violinists 
DeMUKS, a qualification round for the International 
Tchaikovsky Competition. Over 120 young musicians 
took part in the contest in 2015. 

 

TMK implements housing 
programs in the regions of the 
company’s business presence 
(cottage settlement «Sinara», 
Kamensk-Uralsky)
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The Company continues promoting its Corporate 
Citizenship project which involves employees of 
TMK’s entities in projects to provide free donor aid to 
children with serious blood diseases and raise funds for 
parentless children.  

All Russian facilities of the Company run charitable 
programmes and campaigns and consistently provide 
aid to veteran organisations, as well as to children’s 
and healthcare institutions. For as many as 20 years, 
TAGMET has run an annual campaign, Marathon of 
Kindness, with the proceeds directed to those families of 
metallurgists who have disabled children. The company 
also takes part in the nationwide campaign Under the 
Flag of Kindness!, which seeks to raise funds for children 
who need expensive health treatment. 

The Volzhsky Pipe Plant actively develops volunteer 
initiatives by its young employees. The Council of 
Young Pipe Manufacturers of the Plant provides aid 
to the Volzhsky Baby House, the Nadezhda Centre 
for Rehabilitation of Children and Adolescents with 
Disabilities, the Cheremushka Childcare Centre for 
Visually Impaired Children, and to WW2 veterans. 
 
In 2015, the Volzhsky Pipe Plant won an award of 
the Twelfth Industry Contest Mining and Metallurgical 
Enterprise of High Social Efficiency in the Relations 
with the Youth category. The contest was held by 
the Association of the Russian Mining and Metallurgy 
Industrialists and the Central Council of the Russian 

Mining and Metallurgical Trade Union, in conjunction with 
the Russian Ministry of Industry and Trade.

To promote sports values TMK provides sponsorship 
support to the Russian Ski-Jumping and Nordic Combined 
Federation, the Russian Olympians Foundation and 
the Futsal Association of Russia, and a number of 
professional sports clubs in the regions where TMK 
operates, including 
 

 The Ural Football Club of the Russian Premier League, 
based in Yekaterinburg
 The Sinara Mini-Football Club, based in Yekaterinburg, 
a two-times Russian champion
 The Dinamo-Sinara Women’s Handball Club, based in 
Volgograd, a twelve-times Russian champion
 The TMK-TAGMET Tennis Club based in Taganrog. 

We also sponsor amateur teams representing TMK’s 
entities competing in various sports, including children’s 
and youth sports.

In 2015, TMK took part in the Leaders in Corporate 
Philanthropy project organised by the Donors Forum, 
the Vedomosti business newspaper, and PwC, an 
international network of audit firms and consultancies. 
TMK ranked 10th in the overall rating of the project 
participants and won the contest’s award in the Concept 
and Strategy of Corporate Philanthropy category. The 
Sinarsky Pipe Plant, Volzhsky Pipe Plant, and Seversky 

for20years,

TAGMET has run an annual 
campaign, Marathon of 
Kindness, with the proceeds 
directed to those families 
of metallurgists who have 
disabled children
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Tube Works were awarded certificates for debut 
contestants.

Over five consecutive years, the American division 
of TMK has supported the activities of United Way 
charitable organisation in local communities and a 
number of other charitable institutions, including: the 
Emergency Management system of Beaver County, 
Pennsylvania; the American Cancer Society Annual Relay 
for Life in Blytheville, Arkansas, and the Food Banks 
for disadvantaged families in the Canadian province 
of Alberta. During the Christmas holidays, TMK IPSCO 
employees participated in the collection of presents for 
children from disadvantaged families in Houston, Texas. 

In 2015, TMK-ARTROM (TMK’s European division) 
continued its cooperation with, and support to, cultural 
and humanitarian projects of the Embassy of the 
Russian Federation in Bucharest, including the launch of 

Rossotrudnichestvo’s representative office in Romania 
and projects of the Russian Centre of Science and Culture 
in Bucharest. 

A company of TMK’s Middle East division, GIPI, Oman, 
provides support to local non-profit organisations and to 
social initiatives run by the Municipality of Sohar. It is also 
involved in financing educational institutions of Sohar and 
Liwa, and the football team of Sohar.

TMK is a sponsor of the 
Football Club Ural
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ENERGY CONSUMPTION BY TMK AND ITS 
SUBSIDIARIES IN 2015

TYPE OF ENERGY SOURCE UNIT OF MEASUREMENT CONSUMPTION BY 
VOLUME

CONSUMPTION BY VALUE 
(USD THOUSAND)

Natural gas thousand cu m 1,139,167 48,990

Electricity thousand kWh 3,525,923 157,908

Heat Gcal 268,313 5,548

Motor petrol tonnes 286 233

Diesel fuel tonnes 16,966 10,300

Fuel oil tonnes 353 53

TOTAL   239,965

ENERGY CONSUMPTION BY TMK AND  
ITS SUBSIDIARIES IN 2015
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